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Renfrewshire Employability Grants Programme 

Delivery Period April 2026 – March 2027              

Key Information, Guidance, and Sources of Useful 

Data 

 

                                                                                                                     

Round 5: 
2026-27 

The aim of this grants programme is to support people to move toward, into, and within work. To do this, we need to help local 
people to develop the skills and confidence employers are looking for. To reach those people, we all need to work together at a 
local level to provide the best possible services to those who need them most. 
RUTH COOPER, ECONOMIC DEVELOPMENT MANAGER, RENFREWSHIRE COUNCIL AND CHAIR OF RENFREWSHIRE LOCAL EMPLOYABILITY PARTNERSHIP 

ECONOMIC DEVELOPMENT TEAM, RENFREWSHIRE COUNCIL |      on behalf of Renfrewshire Local Employability Partnership 
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1. Introduction and context 

The Renfrewshire Employability Grants Programme aims to support unemployed, economically inactive and low paid people to move towards, into, and within work. It recognises 
that to help local people to develop the skills and confidence employers are looking for, we all need to work together at a local level to provide the best possible services to those 
who need them most. 
 
There have been, and will continue to be, changes in how employability support is funded in Scotland. Both the Scottish and UK Governments are choosing to distribute funding 
at a more local level and through a Local Employability Partnership (LEP).  This partnership decides on the local priorities and areas for action and ensures that local employability 
providers continue to have the opportunity to access funding for services through a co-commissioned process. The key Scottish Government policy framework for this approach 
is called No One Left Behind (NOLB), and this will guide the future direction and delivery of employability services in the years to come. 
 
In Renfrewshire, the strategic partnership is the Renfrewshire LEP consisting of partner agencies from the Renfrewshire Community Planning Structure. The LEP is chaired by 
Renfrewshire Council and has met as an active partnership for around 14 years. Its purpose is to support the implementation of local and national employability policy through 
collective leadership, joint planning, and co-commissioning. Working closely with local delivery partners, the partnership seeks to make the best use of resources available to 
deliver effective needs-led employability services that help Renfrewshire residents make a successful transition towards employment. 
 
The Deadline for applications is midnight on Sunday 1st Feb 2026. (Further details on the full timetable of the grants application process are contained in section 5 including 
TEAMS invites to information sessions).   
 
The Renfrewshire Employability Grants Programme  
 
In 2021, RLEP agreed to establish an Employability Grants Programme for Renfrewshire to support a co-commissioned approach to employability for future years and this was 
approved through the Renfrewshire Council Leadership Board in September 2021.  This is the 5th annual grants programme for the period April 2026 to March 2027.  It will 
continue to fund provision that: 
 

• Augments the employability provision delivered by    ,  kills  evelopment  cotland,  enfrewshire  ouncil’s  nvest  mployability Services, and other partners.  

• Adds value to the funding and other resources already available locally and creates opportunities for innovation and collaboration. 

• Supports the aims and objectives outlined in the Renfrewshire Economic Strategy, the Renfrewshire Economic Recovery Plan, and No One Left Behind.   

 
At this point in time, we anticipate a budget of around £900k however, as funding is not yet confirmed, this figure may change. 
 
 
Funds that will contribute to this round are as follows: 
 

Period Grant Sources 

2026/27 Renfrewshire Council Employability Funding  
Scottish Government No One Left Behind (NOLB); Child Poverty (Parental Employment Support) and Specialist Employability Support  
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The Renfrewshire Core Employability Offer  
 
The Grants Programme is designed to complement and augment a core  enfrewshire  mployability  ffer delivered by  enfrewshire  ouncil’s ‘ nvest’ team     his service is 
summarised in the diagram below.  

 
 
 
 
 

2. Our Grant Outcomes and Principles  
 
The Renfrewshire Employment Grant Programme will contribute to 4 key outcomes: 
 

• Reduce unemployment and economic inactivity levels. 

• Reduce the gap in unemployment/employment rates for targeted geographies and groups. 
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• Ensure that our residents have the appropriate skills and are suitably prepared and informed to match those required by local businesses and others within reach.  

• Contribute to reducing child poverty through increasing income from employment for (low income) parents   

 
6 NOLB principles that will underpin the delivery expectations for all provision supported via the Renfrewshire Employability Grants Programme.  
 
1. Provide flexible and person-centred support. 
2. Be more straightforward for people to navigate. 
3. Be better integrated and aligned with other services, particularly with health, justice, and housing provision. 
4. Provide pathways into sustainable and fair work. 
5. Be driven by evidence, including data and the experience of users. 
6. Support more people – particularly those facing multiple barriers – to move into the right job, at the right time. 

 
 
In addition, all providers supported through the grants programme will need to evidence how their service/provision reflects the Scottish 
Employability Service Standards https://www.employabilityinscotland.com/news-events/news/employability-service-standards-
published/ 
 
These standards were established to ensure a level of consistency across Scotland - without negatively impacting on local flexibility to 

deliver for people accessing services, or in a way that reflects local labour markets. The Standards set out a number of expectations, but 

partners can implement many of these in a variety of ways. Organisations should go further if there is the capacity and desire to do so. 

Each Standard should not be viewed in isolation. There are areas of overlap, but delivered together, these are designed to achieve the 

common purpose of delivering better outcomes for users.  

All delivery partners will also be required to provide copies of the Renfrewshire Employability Services Customer Charter to all 

participants. This sets out what service users can expect when accessing employment services, what employment services will do to 

achieve this and how users can ensure the commitments are being met. A copy of the charter will be issued with our Grants paperwork to successful applicants. 

 
 
All providers are also required to comply with the following additional principles that the RLEP feel are critical in providing the best support to people to enable progress towards 
sustainable outcomes.  
 
✓ Services should be configured around the needs of the clients, rather than delivery partners. 
✓ Face to face provision should be the main delivery model, unless the target group or individuals request or require otherwise. 
✓ Services should be delivered locally (within Renfrewshire) unless there is strong rationale for not doing so. 
✓ ‘ ravel to work’ opportunities should be considered with participants to help overcome barriers (both physical and perceived), and to support access to opportunities out-

with their local area, across Renfrewshire and the wider Glasgow City Region. 

https://www.employabilityinscotland.com/news-events/news/employability-service-standards-published/
https://www.employabilityinscotland.com/news-events/news/employability-service-standards-published/
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✓ Grant recipients should be able to demonstrate how they will become an active partner in an integrated Renfrewshire employability offer, making use of the Renfrewshire 

Local Employability Partnership resources such as training and development activity and events, and Renfrewshire Practitioners and Delivery Partners forums.  
✓ Grant recipients should ensure that lived experience has informed the design of services and that the needs of those with protected characteristics have been considered. 
✓ Services provided with grant support should provide additionality to existing provision available in Renfrewshire with connectivity, where permissible, to established provision 

and building progression routes into Further/Higher Education, Modern and Graduate Apprenticeships and other appropriate provision, as well as supporting access to 
employment. 

✓ Provision must not put at risk participants current eligibility for benefits, or lead to a reduction in their overall income. 

 

3. What Type of Provision are we looking for? 

This grant programme will support provision across all 5 stages of             ’                         for unemployed and economically inactive Renfrewshire residents, 
particularly those furthest from the labour market and/or for whom the current employability service provision does not fully meet their needs. It will also support provision 
for low-income parents to help them progress within work and increase their income. 
 

Stage 1 Stage 2 Stage 3 Stage 4 Stage 5  

Engagement  Support to overcome barriers  Vocational activity  Employer engagement and job 
matching  

In work support and aftercare  

 
Having undertaken significant engagement with a wide range of stakeholders and analysed local data including the performance of the first 4 rounds of grant funded programmes, 
the LEP has identified 8 priority themes that it would like to focus its co-commissioning on through this grants programme. 
 
This also takes cognisance of our core employability services in the area supported through other budgets/statutory provision (as outlined on page 4).  Around 2000 Renfrewshire 
    d           c  v  g  u          ug      L P’  c          each year.  Invest Keyworkers play a crucial role in providing support throughout participants employability journeys, 
including helping them to navigate the provision available.  The LEP Grants funded provision must be complementary to this. 
 
Of the 2000 people supported each year, the charts below provide a basic demographic overview of the total number of people supported between April – October 2025 with 
an indication of those who are active caseload in October 2024 (599 clients).  
 
Some additional data relating to our target groups to be supported through commissioned provision is provided in the table following this information, within the commissioning 
plan. 
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Employability Grants Programme Themes and Requirements 2026-27 
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I d c tiv  
 udg     d N . 
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1. P               
    ck      g     
   gu g   k        
    cti g          
              g     
        k  

 ousing, employability, college and community learning 
services report an ongoing high demand for  nglish language 
support and wai ng lists  
 mployability services report a high number of clients are  ew 
 cots from other migrant groups and who often have 
poor low  nglish language skills and a lack of understanding of 
the local employment cultures, laws etc which is a key barrier 
to employment    
 his year we have been working with around     people from 
minority ethnic groups   he table below is a snapshot showing 
those being supported at this moment  
 
  % of employability clients require  nglish language support  
 
    and the local college deliver      however our needs 
assessment for employability clients suggests that            
   d     c  v    ti     c      / u     ,      g     c         
     c       c fic.  
 
A k      g   g  u             v                            
       . 

    1.1 I   v tiv    d    ctiv   S L    g       
that develop the  nglish-speaking skills of 
refugees, asylum seekers, or other minority 
groups to enable them to access and sustain 
employment   
 hether      or otherwise, the key need is to 
develop par cipants c  v    ti       g     in 
 u              g   v          where 
par cipants with a range of abili es can develop 
con dence and ability and use these to  nd work  
 
1.2  u  u        g  ti      g     /   k       
 ncluding support with soft skills, workplace 
formats, labour laws, where to  nd support for 
language, work and wellbeing   
 bjec ve is to ease par cipants integra on into 
work in the     
 
  
 

 
£45K c  c  
50    c  . 
 
 
 
 
 
 
 
 
£10K c  c  
30    c   

2. U        d    
   ctiv      d     
  qu    g 
v c ti      k        
   g          
            

 he     recognises the need to provide voca onal skills 
training in sectors where there are likely to be vacancies over 
the coming year   
 he aspira on of the     is to support those gaining voca onal 
skills to progress into related and sustainable work 
opportuni es in  enfrewshire, or within other reasonably 
accessible travel to work areas   
 e have an all age o er in  enfrewshire and of the      or so 
people accessing our     services each year, around a half 
require voca onal training   ome of this can be met through 
accessing training on an individual basis however we require a 

    2.V c ti     Sk     P  g       -  elivery of  -
  -week programmes sector-based work 
academies, which  u      linked to local 
employers and evidenced work opportuni es   

 
 rogrammes must include industry recognised 
quali ca ons cer  cates; minimum   weeks 
work e perience and guaranteed interviews  
 pplicants need to specify any agreement with 
other delivery partners they will be working with 
to ensure these elements are delivered   
 

 
£ B  ( u j c     
d    d) 
P  c     c 
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wide range of relevant voca onal courses for groups of clients 
to meet client and employer needs    
 
 
 
 he     has iden  ed the following key sectors as a priority 
for this year’s grant programme: 
 

    -  hildcare 
    -  ecurity 
    -  dministra on (industry speci c) 
    -      
    -  eaching  upport  lassroom  ssistant (including 
   ) 
    -  ospitality ( ntry &  upervisor levels) 
    -  etail &  ustomer  ervice 
    -  inancial  ervices ( ustomer  gents) 
  9 -  echanics 
     -  onstruc on 
     -  ocial  are 

  

 uch of what we commission will be      g    d 
               g   g  u   however we need to 
ensure our provision meets the speci c needs of 
our priority groups who may bene t from a more 
targeted and bespoke programme, in par cular: 
P       – who need training provision and jobs 
with school  parent friendly hours and 
condi ons   
Sc        v    u     19    - who require 
voca onal programmes adapted to meet their 
speci c needs and job opportuni es including 
appren ceships  
N   Sc   /M g     G  u   – who require      
support alongside sectoral training  
 
 pplicants may opt to deliver voca onal 
programmes for all ages (no speci c target group) 
and or courses bespoke for parents, young 
people or  ew  cots  igrant  roups  
 
 

3. U        d 
             - 
  c            
      g     u  u  
    -             

 here is an ongoing demand for self-employment support, 
par cularly from people whose circumstances make self-
employment a more realis c and sustainable employment 
op on e g  parents and carers, and people with disabili es and 
health condi ons etc  

 -  3.S   -                  g    g      that will 
enable par cipants to establish their self-
employment businesses and give them an 
opportunity to test trade   n addi on to specialist 
training, mentoring will be key to success  

£46K c  c  
20    c    

4. U        d    
 c     c     
   ctiv         
     d       ti      
   g-     
c  d ti     

 f the      clients supported each year via     services and 
provision, the  gures below is a snapshot of the current 
caseload recording a disability or long-term condi on – which 
is about half of those supported across the full year   
  current pro le of the  nvest     caseload shows: 

❖  u s c  pectrum  isorder    ondi on               9  
❖  ight  hearing speech impairment                       
❖  earning difficulty       
❖  earning disability       
❖  ther developmental disorder                                 
❖  hysical disability                      

 

 -  4.1 A      g   u      d               g      
(must be  delity model) for people (all age) with 
au sm or a comple  learning physical disability 
who wish to progress into paid employment   his 
provision is for  tage   –   deliveries but will also 
require some addi onal resources (up to    
addi onal spaces have been included) to increase 
our reach and improve access for those struggling 
to engage directly into  tage   ac vity currently 
due to isola on, lack of mo va on, comple  
needs or perceived social barriers   
 

£150k c  c  
35    c    
 
 
 
 
 
 
 
 
 
 
£16K c  c  
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 n addi on to key worker support,  roject  earch has operated 
e ec vely in  enfrewshire for    years and commissioned 
provision enhances our service o er to those with 
disabili es long term condi ons   

4.2    d ti   M   g       u                 
     d       ti     d    g-     c  d ti   .   his 
should include support for par cipants to be er 
understand and manage their condi ons   ould 
be delivered  : , group work or both   
 

20    c    
 

5. U        d    
       d 
       /k       
c     .  

    % of children in  enfrewshire are living in poverty (before 
housing costs),      children   
  key focus of our parental employment work is to reach those 
parents more likely to be impacted by poverty   

•  ingle parents 

• families impacted by disability  

•  arents under                

• parents with children under      

•  arents with   or more children  

• ethnic minority parents          
 
 round     parents a year engage with our     services   e 
work with both unemployed and employed low-income 
families  
 e have a team of key workers suppor ng parents and 
provision commissioned will enhance the key worker model  
  

 
    
 
 
 
 
 
 
 
 
   

 
5.1 P        D v           d L    Sk     
P  g      –  arly engagement personal 
development programme that support parents 
overcome barriers and build mo va on   his 
should include con dence building, personal care, 
money management, cooking on a budget,  me 
management, goal setting etc   hould include 
relevant quali ca ons cer  ca on  
 
5.2 Su   v       k        g      -  o support 
parents to progress in the workplace or to gain a 
new role in management    he programme 
should include a relevant quali ca on, work 
e perience and guaranteed interviews  

 
£20K c  c  
20    c    
 
 
 
 
 
 
 
£30K c  c  
 
15    c    
 
 

6. H        d 
W       g - 
U        d    
 c     c     
   ctiv  
             
    d       d     
  c             
             
      /        g 
     g tiv    
    cti g          
             g g  
     
              
 u     ;    g     

 he most recent       data ( ul    -  un   ) shows that 
  ,     enfrewshire residents are economically inac ve due 
to long-term sickness – this  gure has reduced signi cantly 
over the last   years   
 ver the past   months     of those engaging with     
services report a health issue  
  
 ll key workers support people who have health issues and for 
those whose issue is more signi cant, there is a specialist key 
worker   
 epeated evidence suggests the most common issues relate to 
mental health (appro     % of those with a health condi on 
relates to mental health) and that these issues impact on 
clients’ ability to engage and progress towards and into 
employment  

n a  6.1 D   v          c fic              g c u     – 
available to employability sta  and clients to 
increase their understanding and ability to 
support clients e periencing issues with their 
mental health, disabili es or wellbeing    his 
could include      , trauma informed prac ce 
and neurodiversity training  
 
6.2 D   v          c                      u      
to employability clients who require a mental 
health therapeu c interven on as part of their 
journey towards employment, or to help to 
sustain work, training or educa on   hould 
include  : , group work or both  
 

£10K c  c  
 
P  c   –  u j c  
   d    d 
 
 
 
 
£50K c  c  
 
60    c   
 
 
 
 
£50k c  c  
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     d          
          ; 
  d/    u      
              
       g. 

 ai ng  mes for mental health interven ons varies across 
services from several weeks to months, and some services 
require a    referral which can be a barrier for some people  

6.3 D   v        ctiv   -    d         g  u      
- for people looking to develop their general 
wellbeing, connect in the community and create 
a support network to enable them to make more 
posi ve use of their  me, be more mo vated to 
progress through the employability pipeline  
 c vi es could include mindfulness, nature 
walks, outdoor ac vi es etc   
 
 elivery could be  : , group work or both and 
could include peer support to ma imise 
engagement  
 
A    ug          g                            
k     cu                    d               
ju tic        . 

 
65    c    
 
 
 
 

7. Ju tic  S      
 x      c d 
   u  ti    

Ju tic  S  ti tic  
D v       
 enfrewshire:  

• 53% u        d; young males dominate (  –  )  
 ender gap:  

• M   3x        k           d; women older (  –  )  
S  uc u  d D      d S     c   

•  enfrewshire:  9% ages    , 77% u        d 
•  ela vely high propor on of            37% 

    u     P    ck   d    
•  n  enfrewshire, 35%   c               d compared 

to   % na onally 
•  ore       k   d 
•        d c              k    to get unpaid work (  % 

vs   %) 
 
 nvest is  enfrewshire  ouncil’s employability service and out-
with the statutory providers, the main employability service in 
the area   
 he team includes   specialist key workers who work closely 
with local jus ce services and relevant prisons   
 

 
    
 
 
 
 
 
 
 
 
 
    
 
 
 
 
 
 
 
 
  
 

7.1                   g g      P  g          
  u g        g d 16–20    D v      . 
 iven the comple  barriers faced by young 
people, it is envisaged a tailored programme of 
support spanning at least   months is required  
 his should  t with the condi ons of diversion for 
each individual    elivery should include group 
work including workplace behaviours, employer 
talks and where appropriate possible  rst steps 
into a work e perience placement  
 
7.2 W  k  x      c                  c     x 
    c   (which are impac ng on access to 
employers jobs e g  se  o ences)   
 e are looking for crea ve approaches to engage 
local employers and iden fy poten al work 
e perience and job opportuni es, suppor ng 
par cipants and employers through the process  
 
 
7.          g g                      
   g         c fic        g ti g       in the 
jus ce system not engaging with employability 

 
£25k c  c  
20    c    
 
 
 
 
 
 
 
 
£23k c  c  
10    c   
 
 
 
 
 
 
 
£10k c  c  
10    c    
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 n the last   months we have supported     people with 
convic ons, most of whom present with mul ple barriers 
including poor health and a high propor on being care 
e perienced    

•  or those receiving targeted support    were female 
•    of those supported are in the   -   age group 

 
 ngaging with the criminal jus ce e perienced popula on is 
recognised as par cularly challenging    rant applicants are 
encouraged to clearly iden fy how they will do this    
  

services   his target group face intersec ng 
barriers (trauma, caring, health)    ight touch 
engagement programme to encourage  rst steps 
into employability  
 
  orking closely with social work colleagues to 
iden fy clients who will bene t from 
employability support across the jus ce process, 
including early jus ce measures, community-
based sentences, and the transi on from custody 
back into the community    lement of outreach 
work, and mentoring-type support aligned to the 
speci c needs of women that will help remove 
individual barriers and encourage people into 
core  nvest services  

 

8. Sc     
   v   /u       
 d    
 c     c     
   ctiv    u g 
        g d 16-24 
        c ud  g 
c     x      c d 
  u g       . 

  

 

 
   the      people supported by     services each year 
around      are young people aged   - 9 years  

 
    
 
 
 
 
     
 
 
 
 
 
 
 
 
  

 
8.1 PSD    g            c        v   /   u g 
       which must provide training; accredited 
quali ca ons and include work e perience   
 
8.2 PSD    g           c     x      c d   u g 
       which must be tailored to the more 
comple  needs of this group, recognising the 
need to provide more intensive longer-term 
support   s above the programme must include 
training, accredited quali ca ons, and work 
e perience            k               g   
   g           8.1. 

 
8.3        PSD    g            c        v   / 
  u g                   ugg   g      g g       
                 v c     c       c .  he 
programmes should build par cipants ability to 
engage face to face with employability       and 
progress along the employability pathway  

 
£180k c  c  
80    c   

 
 
 

£45k c  c  
20    c    

 
 
 
 

 
 
 
£36k c  c  
30    c    
 
 

Data Hub 
Nov 2025 

Totals 16 - 19 CEYP 20- 24 CEYP 

Unemployed  538 150 33 388 73 

Unconfirmed  3428 517 62 2911 138 

Eco Inactive  328 58 10 270 66 

Unavailable ill Health  63 23 1 40 9 

 
Total in a negative 
destination  

4357 748 106 3609 286 

Total Cohort  14137 5106 355 9031 537 

% Negative Destination  30.8% 14.6% 29.9% 39.9% 53.2% 

 

Nomis Overview 

This report presents monthly unemployment data for 18–24-year-olds in Renfrewshire from April to October 2024. Key 

metrics include the number of unemployed individuals,  enfrewshire’s unemployment rate,  cotland’s unemployment 

rate, and the   ’s unemployment rate for this demographic 

 

Month Unemployed (Number) Renfrewshire (%) Scotland (%) UK (%) 

April 25 585 4.2 4.3 5.5 

May 25 555 4.0 4.2 5.4 

June 25 585 4.2 4.3 5.4 

July 25 625 4.5 4.4 5.5 

August 25 660 4.7 4.5 5.6 

September 25 630 4.5 4.3 5.6 

October 25 650 4.7 4.4 5.9 
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 ther data sources: 

 o  ne  eft  ehind (    )  ata  oolkit |  mprovement  ervice 

https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning-alignment/regional-skills-assessments/ 

 

4. Additional Information for Applicants  
Interested providers can submit multiple proposals if they believe they have the skills, experience and capacity to deliver these effectively. 
A separate application will be required for each programme/service, aligned to each type of support outlined above.  
 
In addition to the specific priority groups targeted through the work areas above to be supported through this fund, we would expect all delivery partners to 
make particular efforts to ensure their programmes reach: 
 

• Care experienced young people. 

• People living in our 5% most deprived communities (see priority areas below). 

• Refugees and asylum seekers.  

• People with other barriers to employment – housing; health issues; disability etc. 
  
The LEP is keen that potential grant applicant partners use their expertise, local knowledge and links with other partners and employers to develop creative 
and innovative proposals that they have confidence will meet gaps in service delivery, engage and recruit attract the relevant target groups, and progress 
participants into a positive outcome. In support of this, partners will be required to deliver provision from accessible facilities within Renfrewshire.                                
 
 
 
 

  % are male and    % female 
 
 ver the last   months we have supported     care 
e perienced young people aged   -  ,   % male and    % 
female   
 ey workers support young people, and commissioned 
provision enhances the range of op ons available to help 
young people progress towards and into work   his includes 
transi on key workers in schools    
 

https://www.improvementservice.org.uk/products-and-services/inequality-economy-and-climate-change/employability-partnership-manager/no-one-left-behind-nolb-data-toolkit
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.skillsdevelopmentscotland.co.uk%2Fwhat-we-do%2Fskills-planning-alignment%2Fregional-skills-assessments%2F&data=04%7C01%7Ckay.mcintosh%40renfrewshire.gov.uk%7C12106104e4724a668dad08d91c3a03b9%7Cca2953361aa64486b2b2cf7669625305%7C0%7C0%7C637571859524781634%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=J3yX7DT7pc39R%2BXa%2BGXdhv7Fqc%2FY4Ah1ZdouMj%2FSOVI%3D&reserved=0
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Priority Areas  
 
Unemployment affects people across all areas of Renfrewshire however there are communities more impacted than others. Whilst the grant programme will 
support provision open to the priority groups above regardless of where they stay, there is also a need for provision targeting our most deprived communities 
(SIMD 2020). 
 
Details of the 5% most deprived data zones are provided in section 7. These data zones are mainly in areas in Paisley and there are others in Johnstone, and 
Linwood. 
 
Benefits Conditionality  
 
We want to safeguard the benefits and entitlements of residents taking part in activity supported through this grant programme. We will expect applicants to 

show an understanding of the individual needs of course attendees, considering possible benefit impacts and ensuring there is no risk to entitlements by the 

take up of any employability initiative. 

Providers should ensure they have had a recent dialogue with DWP to clarify/remove any potential benefit impacts your proposed programme may have. 

Payment of Training Allowances to Eligible Young People  

All young people not in receipt of Universal Credit or an Educational Maintenance Allowance, who take part in Grants funded provision must be paid a training 

allowance of up to £60/week (subject to hours and attendance) for any programmes/courses of 10hrs or more per week. Providers providing provision for 

young people eligible for a training allowance must have the necessary payment systems in place. 

All participants regardless of age should also be able to claim reasonable travel expenses and where relevant, be provided with lunch/refreshments. 

Applicants should outline how they will administer these requirements and include in the project budget.  

Addressing the Key Challenges and Gaps  
 
The employability services and provision being applied for should be: 

• Appropriate for the age and stage of the target participant group.  

• Proportionate to the numbers of unemployed.  

• Delivered locally in facilities that are accessible to all. 

• Needed locally and not duplicating existing provision (including the core offer outlined on page 4). 

• In line with current and future labour markets, skills requirements, and job vacancies.  
 
Section 7.  provides further information and data sources that applicants should consider as part of their evidence gathering process to inform their proposal.  
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5.  
Application Process and Decision Making  
Delivery Timescales/Key Milestones  

The 5th round of the Renfrewshire Employability Grant programme will provide funding for delivery of services from 1st April 2026 to the 31st March 2027.  
 

Milestone Date  

Grant opens for applications  Wed 17th  December 2025  

Information sessions for potential applicants (there is no need to attend both 
sessions as they will be the same) 

Wednesday 7th January 10 - 11am via Teams    

Join the meeting now 

Meeting ID: 348 835 712 626 46  

Passcode: uC75kq6z  

 
Wednesday 14th January 10 - 11am via Teams  

Join the meeting now  

Meeting ID: 398 346 214 314 6  

Passcode: 67rT9X4E  
Application deadline  Midnight, Sunday 1st February 2026   

Application collation and review  2nd Feb -13th Feb  

Assessment process    16th – 27th  February   

Final LEP assessment meeting 10th March 

LEP approval of assessment recommendations  17th March 

Notifications of grant approvals will begin from 17th March; however, this may be subject to confirmation of budgets available.  We may not be able to 
formally issue grant awards to everyone before the 1st of April. 

Application outcomes notified  From 17TH March  

Commissioning meetings with providers  18th March - 3rd April    

Inception meetings with providers  1st April onwards (depending on proposed start date) 

Award letters issued From 18th March 

Training for Hanlon and portal  April onwards (depending on proposed start dates) 

Delivery Starts From 1st April 26 (not before award letters are issued and T&Cs accepted) 

Ongoing monitoring meetings/delivery partner meetings/ other promotional 
activity to maximise engagement and referrals  

TBC  

Delivery end  End March 2027  

 

https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZTM0ZWFjOGEtZGY3Ni00MmM3LTg5NTEtYTY0NGUyMzM2Njg1%40thread.v2/0?context=%7b%22Tid%22%3a%22ca295336-1aa6-4486-b2b2-cf7669625305%22%2c%22Oid%22%3a%22029969d8-4ed3-4e83-bcf2-34d240d338fc%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ODE3MzRhNzctY2JkMy00M2E4LTg3YWYtNmY5Njc5NjE1YTAy%40thread.v2/0?context=%7b%22Tid%22%3a%22ca295336-1aa6-4486-b2b2-cf7669625305%22%2c%22Oid%22%3a%22029969d8-4ed3-4e83-bcf2-34d240d338fc%22%7d
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Who is Eligible to Apply? 
 
Third, public, private and further/higher education sector organisations are all eligible to apply. 
If you are applying as a partnership, the lead partner should apply, and detail partners involved under question 2b.  The lead partner would be solely responsible 
for the overall management and delivery of the project, including budget management and monitoring and reporting requirements.  
 
All funded delivery partners will be expected to deliver their work in line with Scottish Government Fair Work First principles.  

Scottish Government Fair Work Guidance 
 
Completion of a Fair Work Self Evaluation form will be required by all successful applicants providing evidence of payment of the Real Living Wage to all staff or 
be working to implement this within a limited timescale. 
 
What Makes a Good Application?  
 

✓ Observe the word limit for each question.  
✓ Please do not attach anything other than what has been requested in the application as this will not be reviewed. 
✓ Please consider the scoring criteria below when writing your application.  
✓ Please write succinctly and in plain English. Use short sentences and avoid acronyms and jargon. There is no need to use formal or flowery language.  
✓ Being as specific as you can 
✓ Assuming the reader knows nothing about your organisation, track record and project - even if you have received local funding before to do similar work. 
✓ Ideally you will provide a clear picture for the reader of what you intend to deliver, how you will do this, and what difference it will make to participants 

as well as how it contributes to the grant programme strategic outcomes detailed in section 2 above.  
✓ Fully consider the 6 NOLB principles and our additional local principles also outlined in section 2 when designing your project and when 

describing/evidencing this in the application. 
✓ Provision of a strong rationale to show both the need for the services, that there will be a demand from local people to take part in the provision, and 

that you have a clear idea how to engage them.  (Identifying, recruiting and sustaining engagement of the number of participants stated is the 
responsibility of the organisation receiving a grant working in partnership with Invest the DWP, Invest in Renfrewshire (Renfrewshire Council) and Skills 
Development Scotland staff).  

 
Eligible Spend 
 
 
Only direct delivery costs will be considered as eligible grant expenditure.  A 10% allowance is awarded as a contribution towards management & administration 
fees.  Applicants will also be awarded an additional 5% of direct delivery staff costs to assist with organisation overheads and running costs without the request 
for supplementary evidence.  If you decide to apply separately for actual overhead costs these will be calculated by considering the ‘        g                

https://www.gov.scot/binaries/content/documents/govscot/publications/advice-and-guidance/2023/03/fair-work-first-guidance-2/documents/fair-work-first-guidance-supporting-implementation-fair-work-first-workplaces-scotland/fair-work-first-guidance-supporting-implementation-fair-work-first-workplaces-scotland/govscot%3Adocument/fair-work-first-guidance-supporting-implementation-fair-work-first-workplaces-scotland.pdf
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  u  : d   c  d   v            u       c   d           j c ’ and will require documentary evidence of costs and proof of payment to be submitted with each 
grant claim. 
 
Applicants should complete the ‘D   v          Budg  ’ tab on Appendix 1 to clearly identify each staff member associated with the RLEP delivery, stating the 
actual costs for Gross Annual Salary, National Insurance contributions, Employer Pension contributions and contracted hours per week.  An hourly rate will 
automatically be calculated using the details provided.  Additional guidance is provided for the completion of appendix 1. 
 

Decision Making 

 n  ssessment  anel will manage the assessment and scoring procedures following the  ouncil’s grant processes   embership of the Assessment Panel will be 
drawn from strategic partner organisations represented on the LEP including: 

• Department of Work and Pensions (DWP) 

• West College Scotland 

• Skills Development Scotland 

• Renfrewshire Chamber of Commerce 

• NHS Greater Glasgow and Clyde  

• Engage Renfrewshire 

• Developing the Young Workforce (West) 

• Various Renfrewshire Council Departments 
 

For Grant work themes 1,4,5,6,7 and 8, the relevant LEP sub-groups will be asked to assess the applications and will make recommendations to the Assessment 
Panel. For all other applications, at least two individuals from LEP partners will assess applications and make recommendations to the assessment panel. The LEP 
panel agree a moderated score for each with recommendations to the LEP.  
 
LEP sub-group/Panel members will be required to declare any conflict of interest which will be registered, and appropriate action taken e.g. a panel member 
submitting a grant proposal will not be involved in the assessment of their proposal or other proposals in that ‘lot’.  
The LEP will make final recommendations for grants to Renfrewshire Council with the Economic Development Manager, as Lead Officer for the LEP and the 
Grant Funding from Scottish Government, signing off the grants and overseeing payment, monitoring and reporting. 
Indicative budgets have been outlined to give an idea of scale; however, these may be subject to change when final budgets and external funding is confirmed 
for 26/27.  
All grant approvals will be subject to appropriate funding levels being confirmed from Scottish/UK government and may be delayed. 
All grants approved are subject to demand and minimum levels required to maximise value for money. 
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Scoring Criteria   
 

 Section      Relevant application form 
questions and   weighting  

1 Project rationale - evidence of need including – evidence from lived experience engagement  
Section 3, questions:  
3.1.a-d    3.4a, b 

20% 

2 Project content and delivery  
Section 3, questions:  
3.2a - f 

15% 

3 Knowledge and Expertise (including local knowledge) previous experience, past performance 
Section 3, questions:  
3.3a - g 

15% 

4 Participant engagement and accessibility and inclusivity of provision. 
Section 3, questions:  
3.4a – d  

15% 

5 Output and outcome target and fit with grant outcomes 
Section 3, question: 
3.5a-d and Section 4 

 15%  

6 Good and added value 
Section5, questions 5a, 
b, Section 6, Section 7 

20% 

Each section will be assessed on the basis of: 

Score Assessment Criteria 

10 
Excellent Quality that surpasses the requirements of the Renfrewshire LEP.  Indicates an excellent application with detailed evidence and 
no weaknesses. 

8 Good Quality that meets the requirements of the RLEP with good evidence throughout and few weaknesses. 

6 
Reasonable Quality that meets the requirements of the RLEP. The response is generally good, but lacks sufficient detail in places, which 
highlights a number of weaknesses.    

4 Poor Quality which poses reservations for the RLEP. Lacks convincing detail of the supporting evidence and/or has substantial weaknesses.   

2 
Unacceptable Quality which poses serious reservations for the RLEP.  Limited or no detail of the proposed approach and/or has substantial 
weaknesses.   

0 No submission/submission not relevant 

 
Notification of Successful Applications 
 
Application outcomes including grant award letters will be issued as per the timeline above. Full details of the payment process and terms and conditions of 
grant, including monitoring and reporting requirements will be included.  
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The Provider shall provide employability services in the volumes, outputs of services and financial profiles set out in each award of grant which could be 

different from the application submitted and will be fully discussed with applicants in advance of award letters being issued.  

Any other changes to the programme including a change in what was specified in grant applications will require approval in advance. 
 

6. Grant Payment Process  
 

Grant claims for actual costs incurred should be submitted every 2 months (this will be dependent on the length of your provision).  The full audit trail evidence 

of incurred costs should be submitted with each claim.  Claims will be checked alongside evidence of costs and payments made and activity to date.  Applicants 

will be required to invoice Renfrewshire Council after the claim has been approved.   ayments will be processed through  enfrewshire  ouncil’s normal 

accounting system and payment to applicants will be by BACS within 28 days. 

 

The claim form and templates supplied should be used in their current format and under no circumstances should be edited. 

 

7. How will we Monitor and Evaluate the Grants Programme? 

Performance Management  
 

The key performance indicators for the programme (below) are outlined in the application form and replicate the current Scottish Government outcomes for 
current grant funds. They also contribute to the grant programme outcomes: 
 

• To reduce unemployment  

• To increase income from employment for low-income families.  

• To reduce economic inactivity  

All participants must meet all the following eligibility conditions: 
 

o Reside in Renfrewshire  
o Of Working Age (16* – 67) With the exception of 15 years who are within 6 months of the school leaving date and who are identified as being at risk of not 

moving on to a positive destination. 
o Provide evidence of their right to work status.  If clients do not have the right to work, they are still eligible for employability support and access to non-cash 

payments such as bus tokens, lunch vouchers etc.  
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Delivery partners will be expected to outline in more detail how they will measure and track the outcomes and impact for participants. 
 

Performance Indicators  

Outputs – The service will deliver  

How many people will start 

How many individuals will attain an accredited qualification 

How many individuals will undertake a work /volunteering placement as part of the programme 

Outcomes – Number moving into positive destination within 12 weeks from completion 

Participants successfully completed programme of support. 

Participants reporting improved mental health and wellbeing on completion of support (theme 6) 

Participants progressed onto other LEP support/training (not for vocational programmes or all stage provision)  

Participants commenced employment/self-employment/improved employment (parents). This includes modern and graduate apprenticeships. 

Participants entering full time FE/HE/Training (expected to last one academic year) and not including further LEP provision. 

Participants progressing into a part time/full time FE/HE/Training (less than one academic year and cannot include further LEP training). 

Participants supported into a formal volunteering programme on completion of programme. 

Sustainability – Number in a positive destination up to 52 weeks later – For LEP to track and monitor 

 
Successful projects may have additional outputs and outcomes which they will also monitor and report on. 
 
Personal information will be gathered and recorded by the grant recipient for the following purposes: 
 

• To provide quantitative performance data on registrations, attendance, progressions and positive outcomes to inform service delivery adjustments and 
improvements. 

• To provide qualitative performance data in the form of case studies.  

• To contribute to the national No One Left Behind Shared Measurement Framework https://www.employabilityinscotland.com/media/pgujxbke/for-
publication-shared-measurement-framework-updated-december-2022.pdf 
 

Providers will be expected to keep (and to share with Renfrewshire Council) some key data on the employability participants journey and outcomes and 

equalities data using the Hanlon Client Management System. A data sharing agreement will be issues to successful applicants alongside the Grant Award letter. 

More information on this will be made available to successful applicants alongside the grant paperwork and full training will be provided where required. 

At the Inception meeting, first point of contact details will be set out to ensure providers are clear on communication channels. Throughout the delivery period 
monitoring visits/progress meetings will be scheduled with all providers.  These visits/meetings will check that the project has been implemented as described, 
that financial records associated with the project are in order, that publicity arrangements and equality and sustainability policies have been complied with. 
Performance will be discussed and any issues identified will require to be addressed through agreed and clear improvement actions. 

https://www.employabilityinscotland.com/media/pgujxbke/for-publication-shared-measurement-framework-updated-december-2022.pdf
https://www.employabilityinscotland.com/media/pgujxbke/for-publication-shared-measurement-framework-updated-december-2022.pdf
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Where the applicant is unable to demonstrate sufficient progress towards achieving agreed outputs and targets, future funding may be withheld or reduced. 
Further details will be outlined in the terms and conditions. 
Monitoring can also identify successful elements of projects.  Monitoring is vital in enabling RLEP to gain greater insight into individual projects, but also to ensure 
and verify that the funds have been spent as envisaged and acknowledged correctly. 
 
Reporting Requirements 
 
Renfrewshire Council will run reports from the MIS at a project and programme level on a quarterly basis, which alongside qualitative evidence provided by 
providers including case studies will be reported to the RLEP and to the Scottish Government.  
 
All providers will be required to submit half year and final year end reports. 
 
Evaluation and Continuous Improvement  
 
It is likely that an independent evaluation will be commissioned which will include evaluations of each of the projects supported via the programme alongside an 
evaluation of the process and collective impact. Grant recipients will be required to provide information and staff /management time to engage with the 
appointed contractor/s. Information on the process will be shared to recipients when available. 
 
In addition, grant recipients will be required to establish their own evaluative processes to drive continuous improvement and monitoring processes will 
include grant recipients evidencing how they do this and to what effect. This will be discussed both individually at review meetings and collectively at 
Renfrewshire Employability Delivery Partners Forum meetings and development sessions. You will be required to submit an evaluation with your final claim. 
 
The Scottish Government has developed a Continuous Improvement tool-kit for use by LEPs and individual employability delivery organisations and grant 
recipients- https://www.employabilityinscotland.com/resources-for-partners/toolkits/ 
  
 

7.Key Data and Local Strategic Documents to Support Grant Applicants  

Section 3 has highlighted by theme, some data and intelligence to inform your proposal.  Further useful data sources can be found below.  

 

Scottish Government No One Left Behind Strategic Plan  https://www.gov.scot/publications/no-one-left-behind-employability-strategic-plan-2024-2027/ 

https://www.employabilityinscotland.com/resources-for-partners/toolkits/
https://www.gov.scot/publications/no-one-left-behind-employability-strategic-plan-2024-2027/
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NOMIS - https://www.nomisweb.co.uk/reports/lmp/la/1946157429/report.aspx?town=Renfrewshire.  NOMIS provides key and regularly updated data on 

unemployment and claimant counts at Renfrewshire and national levels.  This includes key data on economic inactivity levels, and breaks down most data by 

gender, age, and priority geographic areas.   

SDS Regional Skills Assessment - https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning-alignment/regional-skills-assessments/.  These 

documents contain a wealth of labour market data, including key data on school leavers via the Annual Participation Measure.  This is broken down by age, 

gender, disabilities, and priority data zones.  Employment forecasts to 2025 for Renfrewshire and the wider Glasgow City Region are also included.    

SDS Sectoral Insights https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning-alignment/sectoral-skills-assessments/ - these provide insights 

on 17 sectoral insights at the Scottish level 

The Scottish Index of Multiple Deprivation (SIMD) – https://www.gov.scot/news/scottish-index-of-multiple-deprivation-2020/ The SIMD ranks small areas (data 

zones) in Renfrewshire in order of deprivation, and can assist in targeting employability interventions on priority areas.    

Renfrewshire Economic Strategy: https://www.renfrewshire.gov.uk/economicstrategy 

Renfrewshire Community Plan 2017-2027 - https://www.renfrewshire.gov.uk/media/4598/Our-Renfrewshire---Renfrewshires-Community-Plan-2017-

2027/pdf/Community_Plan.pdf?m=1506695136457.  This provides the overall strategic vision of local partners in Renfrewshire, and where employability sits within 

other priorities. 

Any further questions or if you are having problems opening any of the links please contact: 

Kay McIntosh 

Partnership Coordinator 

Renfrewshire Local Employability Partnership 

Email: kay.mcintosh@renfrewshire.gov.uk or call 07955387405 

 

https://www.nomisweb.co.uk/reports/lmp/la/1946157429/report.aspx?town=Renfrewshire
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning-alignment/regional-skills-assessments/
https://www.skillsdevelopmentscotland.co.uk/what-we-do/skills-planning-alignment/sectoral-skills-assessments/
https://www.gov.scot/news/scottish-index-of-multiple-deprivation-2020/
https://www.renfrewshire.gov.uk/economicstrategy
https://www.renfrewshire.gov.uk/media/4598/Our-Renfrewshire---Renfrewshires-Community-Plan-2017-2027/pdf/Community_Plan.pdf?m=1506695136457
https://www.renfrewshire.gov.uk/media/4598/Our-Renfrewshire---Renfrewshires-Community-Plan-2017-2027/pdf/Community_Plan.pdf?m=1506695136457
mailto:kay.mcintosh@renfrewshire.gov.uk

